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A  Message  From  The 
Dean 

By  Dr.  Virginia  W.  Adams 
Dean,  UNCW  School  of  Nursing 

The  work  of  America's  2.7  million 
registered  nurses  to  save  lives  and 
to  maintain  the  health  of  millions  of 
individuals  is  the  focus  of  this  year's 
National  Nurses  Week,  celebrated 
annually  May  6-12  throughout  the 
United  States  and  on  the  campus  of 
UNCW  at  Nurses'  Day  Celebration  on 
May  10. 

Using  the  theme  "Nurses:  Keeping  the  Care  in  Healthcare," 
the  American  Nurses  Association  (ANA)  and  its  53  constituent 
associations  will  highlight  the  diverse  ways  in  which  registered 
nurses,  the  largest  health  care  profession,  are  working  to  improve 
health  care.  From  bedside  nursing  in  hospitals  and  long  term  care 
facilities  to  the  halls  of  research  institutions,  state  legislatures, 
and  Congress,  the  depth  and  breadth  of  the  nursing  profession 
are  meeting  the  expanding  health  care  needs  of  American 
society. 

ANA,  through  its  53  constituent  associations,  advances  the 
nursing  profession  by  fostering  high  standards  of  nursing  practice, 
promoting  economic  and  general  welfare,  promoting  a  positive 
and  realistic  view  of  nursing,  and  lobbying  Congress  and  regulatory 
agencies  on  health  care  issues  impacting  nurses  and  the  public. 

National  Nurses  Week  begins  on  May  6,  marked  as  RN  Recognition 
Day,  and  ends  on  May  12,  the  birthday  of  Florence  Nightingale, 
founder  of  nursing  as  a  modern  profession.  Nurses'  Day  Celebration, 
to  be  held  on  May  10th,  is  our  local  celebration  of  nursing  in 
southeastern  North  Carolina.  At  this  event,  the  North  Carolina 
Nurses  Association  District  22  and  the  UNCW  School  of  Nursing 
will  honor  registered  nurses  in  the  Wilmington  area.  We  will  also 
feature  an  awards  program  where  area  registered  nurses  will  be 
individually  recognized  for  nursing  excellence.  We  hope  you  will 
make  plans  to  join  us! 

Mission  Statement 

The  School  of  Nursing  at  the  University  of  North  Carolina 

at  Wilmington  is  a  community  of  health  care  professionals  dedicated  to 

excellence  in  teaching,  scholarship  practice,  and  professional  community 

service.  Faculty  commitment  to  a  high  quality  academic  environment 

ensures  that  graduates  are  educatea  to  provide  quality  health 

care  to  diverse  populations  on  local,  regional,  state,  national, 

and  international  levels.  In  partnership  with  communities,  faculty 

is  dedicated  to  preparing  graduates  to  meet  the  health  needs  of 

populations  in  emerging  health  care  environments.  Through  strong 

collaborative  relationships  with  the  community,  faculty  and  students 

provide  health  services  and  education  to  individuals  and  families  across 

the  life  cycle.  The  faculty  endeavor  to  instill  in  students  the  desire  for 

lifelong  learning  and  professional  development. 


Japanese  Delegation  to 
The  School  of  Nursing 

The  School  of  Nursing  at  UNCW  expanded  the  global  health 
initiative  through  the  Virtual  University  project  with  Japan. 
Faculty  in  the  School  of  Nursing  provided  seminars  via 
interactive  television  for  the  past  two  years — with  an  exchange 
of  information  with  three  Japanese  universities.  Dean  Yuriko 
Kanematsu  of  Iwate  Prefectural  University  and  Dean  Virginia 
Adams  of  the  School  of  Nursing  worked  diligently  to  achieve 
this  study  visit  for  the  Japanese.  The  School  of  Nursing  is 
also  involved  in  the  design  and  development  of  an  end-of-life 
curriculum  with  Japanese  faculty. 


In  September,  the  UNCW  School  of  Nursing  hosted  10  students 
and  two  professors  from  Japan.  The  delegation,  from  Iwate 
Prefectural  University,  "shadowed"  students  in  classes  and 
during  clinical  visits  to  observe  patient  care.  Dr.  Akiko  Araki 
and  Professor  Yoko  Ishida,  from  the  nursing  faculty  at  Iwate 
Prefectural  University,  participated  with  UNCW  faculty  during 
the  classroom  and  clinical  experiences. 

Twenty  juniors  from  the  School  of  Nursing  served  as  "buddies" 
for  the  Japanese  students  during  their  visit.  "The  goal  of  this 
visit  is  to  expose  the  Japanese  students  to  a  day  in  the  life  of 
an  American  nursing  major,"  said  Dr.  Bettie  Glenn,  chair  of 
the  undergraduate  program  at  UNCW  "In  an  ever-increasing 
global  business  economy,  it  is  inevitable  that  the  health  care 
community  evolve  similarly.  Hopefully,  this  visit  was  another 
step  in  bridging  the  distance  between  our  cultures  and  in 
building  an  international  health  care  community  of  scholars 
and  practitioners." 

The  School  of  Nursing  hosted  a  reception.  The  visitors  performed 
a  traditional  Japanese  dance  and  contemporary  dances  in 
traditional  dress.  This  was  an  exciting  educational  and  cultural 
experience.  In  addition  to  visiting  the  UNCW  School  of  Nursing, 
the  delegation  visited  the  New  Hanover  Regional  Medical  Center. 


601  South  College  Road  •  Wilmington,  North  Carolina  28403-5995 


A  Letter  from  the  Alumni 
Chapter  President 

Megan  Parpart,  Interim  Chairperson, 
UNCW  School  of  Nursing  Alumni 
Chapter 

The  University  of  North  Carolina  at 
Wilmington  and  the  Alumni  Association 
are  excited  about  the  future  of  the  UNCW 
School  of  Nursing  and  the  tremendous 
impact  the  School  of  Nursing  Alumni 
Chapter  can  have  in  the  preferred  future  of 
the  School. 

With  support  from  Dean  Virginia  W. 

Adams  and  the  UNCW  Alumni  Association, 
our  Nursing  Alumni  Leadership  Board 
(NALB)  will  plan  alumni  events,  activities 
and  service  projects  for  the  chapter.  At 
this  time,  the  School  of  Nursing  Alumni 
Chapter  annually  supports  the  outstanding 
alumnus/alumna  award  and  other  events. 
Two  of  the  events  include  National  Nurses 
Day  and  the  Honor-A-Nurse  program. 
National  Nurses  Day  is  held  in  May  and 
recognizes  the  efforts  of  nurses  in  the  region. 
The  Honor- A-Nurse  program  continuously 
pays  tribute  to  the  untiring  efforts  of  nurses 
and  may  be  sponsored  by  anyone. 

The  School  of  Nursing  Alumni  Chapter 
is  working  to  recruit  new  members  for  the 
leadership  board.  Being  involved  in  this 
effort  will  provide  an  opportunity  to  give 
back  to  the  university  and  to  the  UNCW 
School  of  Nursing.  Please  join  our  efforts 
to  involve  and  inform  alumni  with  the 
university  and  the  UNCW  School  of 
Nursing  and  its  progress  into  the  21st 
Century. 

The  Nursing  Alumni  Chapter  plans  to 
support  the  Nursing  School's  May  10 
Nurse's  Day  Celebration  and  the  May  18 
graduation  celebration.  The  chapter  is  also 
sponsoring  a  reception  on  May  1 1th  for  all 
nursing  alumni  working  in  the  New 
Hanover  Regional  Medical  Center  system. 
In  addition,  I  want  to  invite  all  Nursing 
School  alumni  interested  in  serving  on  our 
chapter's  leadership  board  to  a  special 
luncheon  on  Saturday,  May  12  at  12:00 
noon  in  the  Glass  Room  of  the  University 
Union.  Please  RSVP  to  the  Alumni 
Relations  office  by  May  4  at  (910)  962- 
2682. 1  hope  that  you  will  all  consider  this 
opportunity  and  I  value  your  experience 
(tough  as  it  was)  as  a  student  and  want  to 
help  future  nursing  students  succeed  in  our 
profession,  and  give  back  to  our  alma 
mater. 

Thanks  for  your  help  and  I  look  forward 
to  hearing  from  all  of  you.  Feel  free 
to  contact  me,  Megan  Parpart  '98  at 
(919)286-9896  or  Mparpart@aol.com 
for  additional  information.  Also,  you  may 
call  Tom  Lamont,  Assistant  Director  of 
Alumni  Relations,  at  (910)  962-2684  or 
800-596-2880. 


Graduates  Serve  as  Anchors  in  the  Community 

Recently,  two  UNCW  graduates  were  honored  with  their  peers  by  the  Pender  County 
school  district  for  being  nationally  certified  school  nurses.  Dona  Rivenbark,  BS  '97  and 
Freddy  Simpson,  BS  '98  were  presented  a  plaque  at  an  appreciation  luncheon  at  Old 
Pointe  Country  Club  on  February  19th.  Dona  has  been  a  school  nurse  in  Pender  County 
for  three  years  and  Freddy  for  two  years.  Both  have  attained  national  certification.  Two 
other  UNCW  graduates,  Heather  Holbrook,  BS  '99  and  Leanne  Talbot,  BS  '99  have 
joined  the  Pender  County  Health  Department  as  school  nurses  in  1999.  Freddy,  Heather 
and  Leanne  have  participated  in  an  elective  for  school  nursing  that  Dona  implemented. 
All  four  graduates  serve  as  anchors  in  their  community  as  health  care  providers. 

A  community  service-learning  project  began  with  UNCW  School  of  Nursing  and  Pender 
County  Schools  in  1997.  Dean  Virginia  Adams  secured  a  three-year  grant  from  Coastal 
AHEC  to  develop  sites  for  nursing  students.  Dona  Rivenbark  began  as  the  only  school 
nurse  for  6000  students  in  Pender  County.  Soon  after,  Freddy,  Heather  and  Leanne  joined 
Dona  as  Health  Department  school  nurses. 

These  four  graduates  have  helped  K  -  12  students  leam  and  become  healthier  individuals. 
They  have  successfully  mentored  new  nursing  students  and  teach  a  class  on  school 
nursing  for  community  health  students  in  their  senior  year.  Dona  is  offering  Open 
Airways,  a  curriculum  for  asthma  self-care  at  the  middle  school  level.  Freddy  coordinates  the 
current  school  nurses  in  offering  the  Employee  Wellness  Program  through  New  Hanover 
Regional  Medical  Network.  All  nurses  coordinate  the  Hepatitis-B  immunization  series 
for  6th  graders  and  they  participate  in  kindergarten  screening.  They  also  do  vision 
screening,  write  emergency  action  plans,  and  write  individualized  health  action  plans 
to  accommodate  students'  needs. 

The  nursing  students  have  set  up  health  fairs  and  career  fairs,  offered  dental,  hygiene 
and  personal  safety,  provide  Heart  Smart  classes  and  growth  and  development  classes.  In 
working  with  the  school  nurses,  students  have  helped  with  the  Pender  county  staff  blood- 
borne  pathogen  and  medication  training.  They  combine  meeting  their  learning  needs  with 
the  nursing  needs  of  the  K  -  12  students. 

Recently,  UNCW  graduate  nursing  students  have  contributed  service  for  learning  in  the 
schools.  Jeff  Autry,  BS  '95,  MSN  '01  has  volunteered  in  the  community  helper  program 
at  Penderlea  Elementary  as  an  emergency  responder.  Denise  Givens,  MSN  '02  and 
Trina  Deal,  MSN  '02  received  training  and  taught  Open  Airways  for  Malpass  Corners 
Elementary.  They  will  evaluate  the  student  outcomes  of  attending  the  asthma  self-care 
classes  for  their  research  project. 

Pender  County  has  moved  to  a  model  of  a  school  nurse  in  each  school  through  partnering 
with  Pender  County  Health  Department  and  through  successfully  obtaining  grant  funding 
from  the  Kate  B.  Reynolds  Foundation.  Our  students  and  graduates  are  making  this 
program  successful  and  contributing  positive  health  outcomes  to  the  community. 


Left  to  right: 
Freddy  Simpson, 
Dona  Rivenbark, 
Dr.  Susan  Scheming 


Success  Story  of  SON  FNP  Graduate 


The  School  of  Nursing  is  proud  of  Melissa 
Womble,  MSN,  FNP,  C,  and  a  School 
of  Nursing  alumnus,  who  was  one  of  the 
graduates  of  the  new  Master  of  Science 
in  Nursing/Family  Nurse  Practitioner 
program  in  May  2000. 

After  graduating  with  her  BS  from  UNCW 
in  1996,  Melissa  started  working  in  a  long- 
term  care  facility  (LTCF)  as  the  Quality 
Assurance/Infection  Control  nurse.  She 
held  a  variety  of  administrative  roles 
during  the  first  two  years  at  the  LTCF. 
Each  of  these  roles  gave  her  experience 
and  insight  into  how  long-term  care  services 
were  provided.  Exposure  to  Health  Care 
Financing  Administration  (HCFA)  guide- 
lines and  key  contact  in  the  LTCF  gave 
her  insights  about  the  need  for  advanced 
practice  nurses  in  geriatrics.  At  that  time, 
there  were  no  FNPs  practicing  in  LTCFs 
in  the  region.  The  residents'  medical  needs, 
assessments,  and  lab  results  were  mostly 
managed  through  telephone  calls  by  an  RN 
or  LPN  to  the  doctor.  Physicians  would 
make  monthly  rounds,  but  it  was  necessary 
for  residents  to  be  transported  to  the  doctor's 
office  for  acute  illnesses.  About  a  year  and 
a  half  into  her  RN  role,  a  nurse  practitioner 
started  visiting  patients  more  frequently 
in  the  LTCF.  Melissa  witnessed  more 
continuity  of  care  and  fewer  hospitalizations 
for  the  residents  receiving  care  from  the 
nurse  practitioner.  Melissa  was  inspired 
to  return  to  graduate  school  to  become  an 
FNP  so  that  she  could  provide  care  that  the 
residents  deserved  in  their  own  "home." 


Prior  to  graduation  Melissa  was  offered 
a  position  as  an  FNP  in  a  geriatric  group 
practice  in  Wilmington  that  has  one  MD, 
and  five  nurse  practitioners.  After  accepting 
the  offer,  Melissa  starts  each  day  providing 
care  to  geriatric  clients  for  a  "walk-in" 
clinic.  It's  a  service  designed  by  the 
practice  to  handle  acute  problems  that  may 
arise  for  geriatric  patients  in  the  commu- 
nity. If  it  is  a  slow  day  she  utilizes  her  time 
by  creating  systems  to  improve  the  overall 
functioning  of  the  practice.  This  often 
involves  developing  quality  assurance 
programs.  Melissa  has  created  an  introduc- 
tory letter  explaining  the  office  practice 
and  an  information  sheet  for  patients, 
families  and  residents  in  the  various 
settings  that  their  five  nurse  practitioners 
visit  daily.  Some  of  the  QA  programs 
include  Advanced  Directives  and  E/M 
coding  evaluation. 

Each  afternoon  Melissa  visits  an  LTCF 
and,  when  necessary,  she  visits  any  one 
of  the  group's  twelve  other  facilities. 
Routine  FNP  visits  to  the  LTCF  have 
improved  the  health  of  residents,  reduced 
the  telephone  calls  to  the  physician's 
office,  tremendously  reduced  medical 
crises,  and  dramatically  reduced  the 
number  of  hospital  admissions.  Melissa 
knows  each  of  her  patients  and  their 
families,  does  one-on-one  counseling  on 
end-of-life  issues,  and  explains  plans  of 
medical  care.  The  long-term  care  system 
itself  can  be  overwhelming  to  families  and 
residents,  but  Melissa  is  able  to  guide  them 
in  the  right  direction  and  provide  support 
to  ease  the  stress  of  the  process. 

Another  aspect  of  her  role  and  other  NPs 
in  the  practice  is  to  provide  community 
education  and  continuing  educational 
classes  for  LTCF  nurses  and  nursing 
assistants.  In  December  2000,  Melissa 
spoke  at  an  Assisted  Living  facility  on 
"Alternative  Medicine  and  Complementary 
Therapies."  During  the  Fall  Semester  of 
2000,  Melissa,  along  with  Andy  Weaver, 
MSN,  FNP,  C,  another  UNCW  graduate, 
was  invited  to  give  a  lecture  at  UNCW 
on  the  "Physiology  of  Aging"  to  students 
enrolled  in  a  graduate  gerontology  course 
taught  by  Dr.  John  C.  Cavanaugh, 
Provost.  Since  Melissa  deals  with  the 
elderly  and  LTCF  most  often,  her  version 
of  "normal"  is  actually  pathophysiology 
with  the  co-morbidities  she  sees  daily. 


As  an  FNP  in  gerontology,  Melissa  feels 
that  she  can  have  a  direct  impact  on  the 
quality  of  life  or  quality  of  end-of-life 
experience  for  clients.  Melissa  states  that 
it  is  an  awesome  feeling  to  see  someone 
recover  from  a  congestive  heart  failure 
exacerbation  because  she  knew  the  client's 
general  health  status  well  enough  to 
anticipate  an  exacerbation.  She  describes 
this  new  position  as  the  first  supportive 
and  nurturing  environment  in  which  she 
has  worked  since  beginning  nursing.  By 
using  her  nursing  background  and  new 
advanced  practice  nursing  tools,  she  feels 
as  though  patients  receive  holistic  care  that 
addresses  their  physical,  mental,  emotional 
and  spiritual  needs.  Melissa  likes  being 
able  to  form  long-term  relationships  with 
patients  and  families  and  the  long-term 
community  of  care.  Another  feature  of  the 
position  is  the  opportunity  to  be  creative 
and  find  ways  to  overcome  barriers  within 
the  constraints  of  the  current  long-term 
care  system.  Melissa  states  that  it  is 
incredibly  rewarding  to  receive  feedback 
from  LTCF  staff  and  families.  Families 
report  feeling  prepared  to  successfully 
experience  end-of-life  care  for  their  loved 
ones. 


Graduates  From  the 
First  MSN  Program 

UNCW  School  of  Nursing  is  proud 
of  the  nine  students  who  were  the 
first  to  graduate  from  the  Family 
Nurse  Practitioner  Master  of  Science 
in  Nursing  program  last  spring.  They 
are: 

■  Pammela  Baker- Word 

■  Nancy  Byrnes 

■  Barbara  J.  Deaton 

■  Lela  Hopson 

■  Regina  McBarron 

■  Victoria  Oxendine 

■  Andy  Weaver 

■  Brett  Welden 

■  Melissa  Womble 


Development  Update 

Eddie  Stuart,  Director  of  Development 

Institutional  development  is  sometimes  referred  to  as  a  three- 
legged  stool.  The  three  legs  are  major  gifts,  annual  giving,  and 
alumni  relations.  Fortunately,  in  the  School  of  Nursing,  we  are 
equally  supported  by  all  three  and  have  some  exciting  news  in 
each  area. 

The  School  of  Nursing  is  proud  to  announce  the  addition  of  two 
new  scholarship  initiatives.  Cape  Fear  Memorial  Foundation  has 
established  an  endowed  scholarship  in  honor  of  Dr.  R.T.  Sinclair, 
Jr.,  a  founder  of  Cape  Fear  Memorial  Hospital.  The  New  Hanover 
Regional  Medical  Center  Foundation  is  creating  an  annually 
funded  scholarship  loan  program  in  honor  of  Dr.  R.  Bertram 
Williams,  a  founding  member  of  New  Hanover  Regional 
Medical  Center. 

Preparations  are  being  made  to  create  a  UNCW  School  of 
Nursing  Skill  Pack  Fund.  Over  $2,000  has  already  been  secured 
to  offer  newly  enrolled  nursing  students  a  free  "skills  pack"  to 
those  who  qualify  for  financial  aid.  The  fund  was  created  to  lessen 
the  financial  burden  on  nursing  students.  The  first  kit  will  be 
awarded  in  memory  of  Emmet  Crow  Stovall  with  a  gift  provided 
by  the  Ministering  Circle's  nursing  scholarship  committee.  Gifts  in 
any  amount  can  be  made  to  the  fund. 

The  Honor- A-Nurse  program  continues  to  thrive  as  a  way  to  honor 
the  efforts  of  nurses  anywhere.  Several  gifts  to  the  Honor-A-Nurse 
program  have  been  received  since  the  publication  of  the  last 
edition  of  Our  Changing  World.  Please  notice  our  special  Honor- 
A-Nurse  section  in  this  newsletter. 

Alumni  relations  seems  to  be  a  topic  that  is  more  and  more 
popular  with  our  graduates  as  we  look  to  strengthen  our  School 
of  Nursing  Alumni  Chapter.  Megan  Parpart,  Chapter  President 
is  busy  planning  some  special  events  for  alumni  in  the  coming 
months  in  conjunction  with  Nurses  Week  from  May  7-1 1.  As  the 
chapter  grows,  expect  to  see  a  variety  of  special  activities  for  our 
alumni. 

Private  support  of  our  School  of  Nursing  is  becoming  increas- 
ingly important  as  we  prepare  nurses  for  the  demands  of  the  health 
care  industry.  Without  the  generosity  of  alumni  and  donors,  both 
large  and  small,  we  would  not  be  able  to  fulfill  our  mission.  Call 
Eddie  Stuart,  Director  of  Development  at  910.962.7665  to  learn 
more  about  how  you  can  become  involved  in  supporting  the 
School  of  Nursing. 


Research  Day 


Research  Day  was  sponsored  by  the  UNCW  School  of 
Nursing  and  Nu  Omega  Chapter  of  Sigma  Theta  Tau 
International.  This  year's  Research  Day  was  held  on  Friday, 
April  6,  2001  in  the  Warwick  Center.  The  keynote  speaker 
was  Dr.  Claudia  Beverly,  Associate  Director,  Reynolds 
Center  on  Aging,  College  of  Medicine,  University  of 
Arkansas  Medical  Sciences.  Her  topic  was  "Reducing 
Health  Care  Disparities." 


Alumni  News 


Nicole  Roller,  RN,  '95  •  Susan  Odom,  RN,  '98 

Nicole  moved  to  South  Lake  Tahoe,  California  and  manages  a 
medical  clinic  located  at  a  ski  resort.  During  the  ski  season  she 
treats  ski  injuries.  During  the  off-season,  she  works  at  Barton 
Hospital.  Of  course  she  manages  to  get  her  skiing  in.  Most  of 
her  free  time  is  spent  outside  hiking,  backpacking,  biking,  and 
climbing  Mount  Whitney. 

Susan  has  taken  a  position  with  American  Mobile  Healthcare  as 
a  "traveler."  She  will  practice  nursing  all  over  the  U.S.  Currently, 
Susan  is  a  geriatric  psychiatric  nurse  at  the  Hospital  at  the 
University  of  Pennsylvania. 


Nursing  School  Receives  Blood  Monitors 

The  School  of  Nursing  received  three  capillary  blood  glucose 
monitors  from  Kandy  Sudheimer  and  Laura  Nilsen, 

representatives  with  J&J  Lifescan.  The  units  are  often  used 
by  diabetic  clients  in  their  homes.  The  donated  equipment 
will  teach  nursing  students  blood  glucose  monitoring  skills 
and  will  be  available  for  use  in  health  fairs.  Faculty  and 
nursing  students  who  participated  in  the  Juneteenth  celebration 
were  able  to  perform  blood  glucose  readings  using  "finger 
sticks"  for  health  screening  at  this  community  event. 

"Having  this  up-to-date  equipment  certainly  facilitates  nursing 
students'  education  and  supports  the  service  mission  of  our 
program.  We  are  indeed  grateful  to  companies  and  individuals 
who  recognize  and  respond  to  our  needs  and  goals,"  said 
Jaca  Baynes,  RN,  MS,  Director  of  the  Simulation  Lab. 


Honor  A  Nurse 

This  project  is  designed  to  recognize  professional  nursing  and 
to  annually  support  our  UNCW  center  of  nursing  excellence. 

You  make  a  gift  "In  Memory  of"  or  "In  Honor  of"  your  special 
nurse.  Your  gift  will  form  the  "Honor  a  Nurse  Fund"  and  support 
important  campus  student-nurse  activities  at  the  UNCW  School 
of  Nursing. 

Recent  donors  and  recipients  are  listed  below. 

Ms.  Jaca  Baynes  in  honor  of  Sharon  Lupton 

Ms.  Jaca  Baynes  in  honor  of  Kathy  Dyer 

Dr.  J.W.  Hooper,  Jr.  in  honor  of  Ira  Taylor  May 

Dr.  J.W.  Hooper,  Jr.  in  honor  of  Betty  Elkins 

Dr.  and  Mrs.  Robert  S.  Pool  in  honor  of  Sue  Pettinati 

Mrs.  Rebecca  T.  Varner  in  honor  of  Barbara  Varnam 


"Friends"  Grant  Funds 

The  Friends  of  UNCW  has  awarded  a  $1,000  gift  for  equipment 
and  kits  for  SON  students.  In  May,  a  wine  and  cheese  reception 
will  be  hosted  by  the  Friends  of  UNCW  to  commemorate  this 
generous  gift. 


Faculty  and  Staff  News 

P.  Allen  Gray,  Jr.,  Captain,  Nurse  Corps,  US  Naval  Reserve, 
has  received  approval  to  extend  his  current  appointment  as 
Commanding  Officer,  Naval  Reserve  Naval  Hospital  Camp 
Lejeune  for  an  additional  year  through  September  30,  2002. 
Captain  Gray  coordinates  Reserve  medical  activities  of  20  Reserve 
units  in  North  Carolina,  Tennessee,  Kentucky,  and  Missouri  that 
have  Naval  Hospital  Camp  Lejeune  as  their  parent  command. 

Dr.  Sally  Cummings  presented  a  poster,  "Connecting  Students 
and  Preceptors"  at  the  National  Organization  of  Nurse  Practitioner 
Faculty  in  San  Antonio,  Texas  April  5-8,  2001.  Also  presenting 
a  poster  to  the  same  organization  were  Dr.  Susan  Scheuring 
and  Dr.  P.  Allen  Gray.  Their  title,  presented  at  the  same  time, 
was  "Teaching  Critical  Thinking  in  Health  Policy  Analysis." 

Dr.  Susan  Scheuring,  along  with  Jacalyn  Dougherty,  presented 
an  educational  session  at  Southern  Regional  Education  Board, 
"Evidenced-based  Assessment  and  Intervention  for  Mental  Health 
Problems  in  School-aged  Children"  April  2,  2001  in  Atlanta.  The 
three-day  meeting  was  moderated  by  Dean  Virginia  W.  Adams, 
who  also  gave  the  end-note  at  the  meeting. 

Peggy  Segars,  Executive  Assistant  to  the  Dean,  was  awarded  her 
20-year  service  award  at  the  Annual  Luncheon.  Kudos  to  Peggy! 

Eddie  Stuart  joined  the  School  of  Nursing  staff  in  October 
as  the  director  of  Development.  Eddie  will  coordinate  all 
fund  raising  efforts  for  the  School  of  Nursing  in  addition  to  the 
College  of  Arts  and  Sciences — The  Liberal  Arts.  He  comes  to  us 
most  recently  from  the  American  Cancer  Society  where  he  was 
the  Community  Income  Manager  for  southeastern  North  Carolina. 


Scholarships  for  Disadvantaged  Students 

On  March  14,  2001,  UNCW  received  notice  from  the  U.S. 
Department  of  Health  and  Human  Services,  Bureau  of  Health 
Professions,  Division  of  Student  Assistance  that  $20,974  has 
been  awarded  to  the  School  of  Nursing  for  its  grant  proposal 
entitled,  "Scholarships  for  Disadvantaged  Students  (SDS),  2001  - 
2002,  Nursing  Baccalaureate."  Co-Investigators  of  this  award  are 
Nancy  L.  McLemore,  Student  Services  Director  in  the  School 
of  Nursing  and  Mark  S.  Williams,  Director,  Financial  Aid  and 
Veteran  Services  (FAVSO). 

To  qualify  for  participation  in  the  SDS  program,  schools  must 
carry  out  a  program  for  recruiting  and  retaining  students  from 
disadvantaged  backgrounds.  Any  student  who  receives  SDS  funds 
must  come  from  a  disadvantaged  background  defined  as: 

■  An  environment  that  has  inhibited  the  individual  from 
obtaining  the  knowledge,  skills  and  abilities  required  to  enroll 
in  and  graduate  from  a  health  professions  or  nursing  school. 

■  A  family  with  an  annual  income  below  a  level  based  on  low- 
income  thresholds  according  to  family  size. 

All  interested  students  are  encouraged  to  talk  with  Mrs.  McLemore 
about  their  eligibility  for  this  award. 


Little  Chickens 

It  has  rained  12  inches  here  in  the  past  two  weeks  and  has  been 
a  wet  summer  in  general.  A  group  of  migrant  farm  workers  and 
families  live  a  few  miles  outside  the  county  seat  of  Whiteville, 
down  a  dirt  road  deep  in  farmland.  Puddles  of  standing  water  litter 
the  grass  and  fields.  The  sparse  land  and  half  a  dozen  mobile  homes 
belong  to  the  workers  themselves,  and  many  live  here  year  round 
though  the  farm  work  is  seasonal. 

Hurricane  Floyd  hit  this  camp  hard  and  some  homes  are  in  need  of 
repair.  A  door  to  an  older  mobile  home  opens  and  out  peeks  a  1 0- 
year-old  girl.  "Mary's  here!"  she  squeals  in  delight.  Children  come 
running  from  everywhere.  Half  do  not  wear  shoes.  All  wear  smiles 
and  curious  looks. 

"Look  at  my  new  shoes,"  beams  the  girl  proudly.  "They're  wonderful," 
praises  Marie.  Marie  (Mary  to  the  kids)  has  been  teaching  them  how 
wearing  shoes  outside  amidst  the  many  chickens,  dogs,  puppies, 
cats  and  kittens  will  help  protect  against  picking  up  diseases  that  can 
pass  from  animal  to  child.  Some  of  the  children  have  picked  up 
ringworm,  which  is  very  contagious.  School  starts  in  two  weeks  and 
Marie  is  concerned  about  the  spread  of  this  annoying  condition. 

Although  most  of  the  kids  speak  some  English,  many  parents  do  not. 
We  tour  the  camp  and  greet  mothers  and  children.  A  child  rolls  on  the 
ground  letting  four  puppies  fondly  play  and  lick  her  face. 
She  hops  up  and  says,  "Oh,  I've  gotta  go  wash  my  hands,"  and 
disappears  into  her  home.  Marie's  hard  work  is  paying  off.  She 
encourages  parents  to  keep  chickens  outside  the  home  so  eggs 
won't  be  laid  on  clothing  that  might  find  its  way  into  a  child's  mouth. 
Today  she  hands  out  coloring  books  with  Hurricane  Tips  written  in 
Spanish.  Some  of  the  parents  read  Spanish  and  some  cannot. 

Marie  Wheatley  and  her  supervisor,  Guillermo  Noguera  serve 
all  ages  in  the  worker  families,  and  work  out  in  communities  every 
day.  "I  love  my  job,"  declares  Noguera,  "and  it's  wonderful  to  have 
someone  as  good  as  Marie  to  help."  "We  do  basic  health  education 
here,"  explains  Marie.  "We  also  seek  out  and  arrange  for  health  care 
services  for  all  ages,"  adds  Mr.  Noguera.  "We  target  Hispanos." 
There  is  a  fee  for  service  at  the  Clinic  that  works  on  a  sliding  scale. 
A  fishbone  was  surgically  removed  from  one  man's  throat  for  only 
$5,  and  his  antibiotics  were  free.  The  bone  had  been  stuck  in  his 
throat  for  several  weeks,  and  he  could  have  died  from  septicemia 
with  time.  The  health  center  has  a  physician  and  nurse  practitioner  on 
staff,  the  last  of  who  also  goes  out  on  house  calls.  Services  include 
health  screenings,  like  checking  blood  glucose  levels  for  signs  of 
diabetes.  There  is  also  now  a  dentist  who  works  through  the 
Columbus  County  Health  Department  in  town  and  in  the  Tooth 
Mobile. 

During  her  Corps  stay  last  summer,  Marie  attended  a  nine-day 
training  program  spread  out  over  three  months,  called  the  Farm 
Worker  Health  Outreach  Workshop.  The  program  is  sponsored  by  the 
Office  of  Rural  Health  in  the  North  Carolina  Department  of  Health 
and  Human  Services.  After  being  introduced  by  Noguera,  Marie 
began  making  house  calls  alone.  She  speaks  enough  Spanish  to  get 
by  and  is  learning  more  every  day.  She  has  been  accepted  by  the 
community  and  the  children  clearly  adore  her.  The  fact  that  she  is  a 
blonde  "gringa"  has  been  no  obstacle.  "The  kids  all  wanted  to  touch 
my  hair  at  first,"  she  remembers.  "I  have  confidence,"  she  adds. 
"This  summer  has  given  me  time  to  assess  my  strengths  and 
weaknesses.  It's  very  challenging  to  be  involved  in  community 
outreach.  It's  been  wonderful." 

Marie  Wheatley  is  a  Nursing  major  at  UNCW  and  was  the  Corps 
outreach  person  during  the  summer.  Her  supervisor  was  Venezuela 
born  Guillermo  Noguera,  the  Migrant  Farm  Worker  Coordinator  for 
one  of  eleven  MFW  programs  in  North  Carolina.  Marie  was  recently 
honored  by  Nu  Omega  Sigma  Theta  Taufor  her  distinguished  service. 


Ireland  Delegation 

Twelve  students  and  one  faculty 
member  embarked  upon  a  learning 
and  cultural  immersion  experience 
in  Ireland  in  the  summer  of  2000. 
The  students  focused  on  the  following 
objectives: 

■  Examining  the  principles  of 
effective  communication  within 
diverse  cultures 

■  Comparing  and  contrasting 
the  values  and  unique  choices 
associated  with  nutritional 
practices  of  Ireland  and  the 
United  States 

■  Identifying  health  and  develop- 
ment of  needs  of  individuals  and 
families 

■  Examining  the  application  of 
transcultural  research  in  nursing 

The  experience  included  a  visit  to 
Cork  University  with  a  focus  on 
public  health  in  Ireland.  Trinity 
College  and  the  Royal  Hospital 
Kilmainham  were  other  observational 
visits  of  health  care  systems  and 
facilities.  Small  group  discussion 
emphasized  health  care  management, 
beliefs  and  practices,  and  nursing 
responsibilities  in  Ireland.  The 
comparison  of  the  US  system  helped 
to  highlight  both  similarities  and 
differences. 

In  addition  to  the  tour  of  hospitals, 
the  group  visited  historic  churches, 
castles  and  other  sites  in  Dublin, 
Blarney  and  Cork.  The  students 
returned  excited  and  enriched  both 
educationally  and  culturally. 

The  travel  and  study  in  Ireland  is 
but  one  of  the  experiences  offered  to 
nursing  majors  to  highlight  cultural 
diversity  in  nursing  and  healthcare. 
Students  and  faculty  have  also 
traveled  to  England,  Barbados  and 
other  strategic  locations. 

Traveling  abroad  was  former  faculty 
member  Dr.  Kari  Anderson.  The 
twelve  students  were:  Carol 
Carvajal,  Jennifer  Collins,  Jamie 
Ferguson,  Latane  Hurdle,  Brandy 
Kennedy,  Kristen  Lancaster,  Anita 
Lane,  Kelly  Lanka,  Christy 
McMahon,  Jamie  Sholar,  Michelle 
Welborn,  Lindsey  Wood. 


$320,000  Grants  Support  Rural 
Community-Campus  Partnerships 
for  Reducing  Health  Disparities 


In  support  of  the  school's  mission  of 
collaborating  with  communities  to  provide 
health  services  to  individuals  and  families 
across  the  lifespan,  the  UNCW  School  of 
Nursing  will  receive  $320,000  in  federal 
funds  to  provide  primary  health  care 
services  and  health  education  to  two  rural 
communities  in  southeastern  North 
Carolina.  These  funds  were  included  at 
Congressman  Mike  Mclntyre's  request 
in  the  final  budget  bills  passed  by  Congress 
in  December  2000. 


primary  health  care  for  low-income 
residents,  minorities,  children  and  the 
elderly;  inadequate  clinical  prevention 
services;  high  incidence  and  inadequate 
self-care  management  of  heart  disease, 
high  blood  pressure,  stroke  and  diabetes; 
inadequate  insurance  coverage;  escalating 
HIV  and  AIDS,  etc. 

In  addition  to  reducing  rural  health 
disparities,  culturally  sensitive  service 
learning  in  rural  underserved  communities 


Particular  emphasis  wiil 
be  placed  on  providing  accessible 
and  affordable  primary  care,  health 
promotion  and  disease  prevention. 


The  School  of  Nursing  will  receive  a 
$150,000  economic  development  grant 
for  the  operating  costs  of  the  Navassa  5th 
District  Rural  Health  Clinic  dedicated  in 
October  2000.  The  clinic  is  planned  to 
serve  the  people  of  the  Town  of  Navassa 
and  the  Town  of  Northwest. 

In  addition,  $170,000  was  provided  to 
construct  an  outreach  facility  in  the  Town 
of  Bolton  located  in  Columbus  County. 
The  purpose  of  both  outreach  facilities  is 
to  provide  primary  health  care  and  health 
education  to  medically  underserved 
communities.  Particular  emphasis  will 
be  placed  on  providing  accessible  and 
affordable  primary  care,  health  promotion 
and  disease  prevention. 

The  clinics  are  the  result  of  a  three-year 
partnership  between  the  School  of  Nursing 
and  the  Southeastern  Black  Mayors 
Association's  efforts  to  obtain  funds  to 
improve  access  to  affordable  health  care 
for  the  underserved  residents  of  the  mayor's 
rural  small  towns.  Community  and  health 
assessments  to  provide  information  about 
the  health,  social  and  economic  needs 
of  residents  were  conducted  as  service- 
learning  projects  by  graduate  nursing 
students  under  the  direction  of  Dr.  Louise 
Hessenflow,  assistant  professor  and  adult 
nurse  practitioner.  Needs  identified  in  the 
communities  include  inadequate  access  to 


is  a  goal.  Service  learning  is  a  structured 
learning  experience  that  combines  commu- 
nity service  with  explicit  learning  objectives, 
preparation  and  reflection.  Students 
engaged  in  service  learning  provide 
community  services  in  response  to 
community-identified  concerns.  The 
"win-win"  of  service  learning  is  that  the 
community,  as  well  as  the  faculty  takes 
part  in  the  student's  learning  while  the 
student  provides  culturally  sensitive  care 
and  learns  about  their  roles  as  citizens. 
Service-learning  activities  that  the  UNCW 
faculty  and  students  plan  to  provide  include: 

■  collaboration  to  determine  and  solve 
unique  health  needs 

■  provision  of  health  education  and  self- 
care  management  strategies  to  prevent 
or  reduce  the  severity  of  chronic 
disease 

■  promote  health,  social  advocacy, 
assessments  and  referrals,  and  recruit- 
ment of  young  people  from  the  region 
for  health  professions  education. 


Medical  Foundations  Establish  Programs  to  Benefit  Nursing  Majors 


Two  area  medical  foundations  announced 
the  establishment  of  significant  financial 
programs  that  will  benefit  current  and 
future  students  enrolled  in  the  UNCW 
School  of  Nursing. 

The  Cape  Fear  Memorial  Foundation  is 
contributing  $50,000  to  endow  a  scholarship 
at  the  university  in  honor  of  Dr.  R.T. 
Sinclair,  Jr.,  a  founder  of  Cape  Fear 
Memorial  Hospital.  The  New  Hanover 
Regional  Medical  Center  Foundation  is 
creating  a  scholarship  loan  program 
in  honor  of  Dr.  R.  Bertram  Williams, 
a  founding  member  of  New  Hanover 
Regional  Medical  Center  (NHRMC). 
The  R.  Bertram  Williams  Scholarship 
Loan  Program  will  offer  UNCW  nursing 
students  the  opportunity  to  apply  for  a 
forgivable  loan  to  cover  tuition  and  fees. 
Upon  graduation,  students  may  repay  the 
loan  or  work  in  the  New  Hanover  Health 
Network  for  a  defined  period  of  time. 

"The  UNCW  School  of  Nursing  is  very 
pleased  to  honor  Drs.  R.T.  Sinclair  and 
Bertram  Williams,  two  visionaries  in 
medical  care,"  said  Virginia  Adams, 
dean  of  the  nursing  school.  "In  this  era  of 
nursing  shortages  and  escalating  costs  for 
education,  students  who  may  have  chosen 
nursing  as  a  career  are  opting  for  other 
professions.  To  attract  and  retain  the  best 
students  into  the  nursing  profession,  more 
financial  assistance  is  needed.  We  graciously 
thank  the  Cape  Fear  Memorial  Foundation 
and  the  New  Hanover  Regional  Medical 
Center  for  creating  the  respective  R.T. 
Sinclair  Endowed  Scholarship  and  the 
Bertram  Williams  Scholarship  Loan 
Program." 

"Creating  the  R.T.  Sinclair,  Jr.  M.D. 
Scholarship  will  help  others  prepare  for 
a  life  of  service,"  said  Garry  Garris, 
president  of  the  Cape  Fear  Memorial 
Foundation.  "  All  who  have  worked  with 
Dr.  Sinclair  can  attest  that  he  has  been 
and  continues  to  be  a  man  of  great  inner 
strength,  character  and  wisdom.  Sinclair 
possesses  a  quiet,  caring  nature  and  finds 
an  effective  way  to  intervene  when  help  is 
most  needed,"  said  Garris.  "It  is  not  only 
for  the  many  accomplishments  of  his  life 
that  we  honor  him  today.  It  is  for  the  way 
he  has  led  and  pushed  us  to  a  higher 
service  to  our  fellow  man." 


"Dr.  R.  Bertram  Williams'  vision  for  the 
potential  of  health  care  in  this  region  has 
helped  improve  surgical  services  and  built 
a  cancer  center  as  well  as  launched  a 
foundation  that  has  supported  many  other 
patient  services,"  said  Dr.  William 
Atkinson,  president  and  CEO  of  New 
Hanover  Health  Network.  "Through  his 
efforts,  the  residents  of  Southeastern  North 
Carolina  can  stay  close  to  home  for  the 
medical  care  they  need.  It's  entirely  fitting 
that  his  name  be  attached  to  any  effort  that 
will  ultimately  improve  patient  care  in  this 
region." 
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Sinclair,  a  Wilmington  native,  earned  a 
bachelor's  degree  from  Wake  Forest 
University  and  a  medical  degree  from 
Georgetown  University.  Upon  graduation, 
he  worked  at  the  Bullock  Hospital  which 
was  located  on  Front  Street  in  Wilmington. 
He  started  a  family  practice  in  Whiteville 
in  1939.  During  World  War  II,  Sinclair 
commanded  an  Army  field  hospital.  He 
attained  the  rank  of  major  and  earned  five 
battle  stars,  a  presidential  citation  and  the 
Bronze  Star.  In  1957,  Sinclair,  along  with 
Drs.  William  Mebane  and  Sam  Pace, 
opened  Cape  Fear  Memorial  Hospital. 
The  facility  served  the  community  for 
more  than  40  years  as  a  private  hospital. 


It  continues  today  as  part  of  the  New 
Hanover  Health  Network. 

Williams,  following  medical  school  at 
UNC  Chapel  Hill  and  residency  in  surgery 
at  Vanderbilt  University,  returned  to  his 
hometown  of  Wilmington  in  1951.  He 
established  a  medical  practice  and  began 
a  career  in  general  surgery.  He  served 
as  chair  of  the  surgery  department  and 
operating  room  and  president  of  the 
medical  staff  at  James  Walker  Hospital. 
The  hospital  closed  June  14,  1967,  which 
was  the  same  day  New  Hanover  Memorial 
Hospital  opened.  At  NHRMC,  he  was 
chair  of  the  Intensive  Care  Unit,  vice 
president  of  the  medical  staff  for  two  terms 
and  president  for  three  terms  from  1982 
to  1985.  Williams  was  also  a  two-term 
president  of  the  New  Hanover-Pender 
Medical  Society.  Williams,  who  organized 
and  founded  the  New  Hanover  Regional 
Medical  Center  in  1991,  also  served  1 1 
years  on  the  New  Hanover  Regional 
Medical  Center  Board  of  Trustees.  In 
1999,  he  won  the  Faculty  Alumni  Distin- 
guished Service  Award  from  UNC  Chapel 
Hill.  Williams'  leadership  is  credited  with 
the  growth  of  NHRMC  into  one  of  the  top 
medical  centers  in  southeastern  North 
Carolina. 

The  UNCW  School  of  Nursing  is  proud  to 
offer  these  important  scholarship  opportu- 
nities with  the  NHRMC  Foundation  and 
Cape  Fear  Memorial  Foundation. 


Important  Dates  to  Remember 

Thursday,  May  10 

Nurses  Night  Celebration  •  Warwick 
Center  Ballroom 

Friday,  May  18 

SON  Graduation  Celebration  • 
Kenan  Auditorium 

Friday,  June  8 

High  Risk  Mothers/High  Risk 
Babies  Conference  •  Warwick 
Center  Ballroom 

Co-sponsored  by  School  of  Nursings' 
Coastal  AHEC  and  NC  Department  of 
Health  and  Human  Services 


Alumni!  We  want  to  hear  from  you! 


Name 

□  Dr  □  Mr  D  M"     □  Ms  First 

Home  Address 


Middle 


Maiden 


Last 


Suffix 


City. 


State. 


Zip. 


Phone  (Home). 


(Work). 


Email. 


Spouse's  Name. 


,  UNCW  Grad  □  Yes  □  No 


Children  QYes  □  No         If  Yes,  how  many_ 

Employer 

Address 


Names  and  Ages. 


Job  Title. 


City. 


Zip. 


Graduation  Date . 


Degree/Major. 


Additional  Degrees. 


To  update  your  alumni  information,  visit  to  our  website  at  www.uncwil.edu/alumni,  call  800.596.2880,  or  email  alumnewss@uncwil.edu. 


I  want  to  support  the  UNCW  School  of  Nursing. 


Enclosed  is  my  gift  of  $ 


(make  checks  payable  to  UNCW.) 


Please  direct  my  gift  to  School  of  Nurisng  Trust  Fund 

Credit  Card  Information  □  VISA  □MasterCard  Exp.  date. 

Name  on  card 


Card  number. 


Signature 


This  gift  qualifies  as  a  charitable  donation. 

Return  to:  UNCW  Advancement  Services  •  The  University  of  North  Carolina  at  Wilmington  •  601  South  College  Rd  •  Wilmington,  NC  28403-5905 

Thank  You  for  Your  Support  and  Generosity! 


For  School  of  Nursing  information:  nursing@uncwil.edu 


J  UNCW  is  committed  to  equal  educational  and  employment  opportunity  and  is  an  affirmative  action  employer.  2.800  copies  of  this  document     /^\ 
were  printed  at  a  cost  of  SI. 459. 25  or  .52  cents  per  copy.  (G.S.  143-170.1).  "Shv 


PbP  '°N  Jiuuad" 
3N  'uoi§uiuii!M 

aivd 

sSEJSOd    S'fl 

uoubziubSjo 
lijojduojsi 


aiLsanoaa  33iahbs  asiwHO 

S66£-£0fr8Z  DN  'NOIDNMIIM 

ay  H03HOD  mnos  109 

DNISilflN  iO  lOOHDS 
N019NIPM1IM  IV  VNIIOHVD  H1HON  JO  AlISHHAINfl  3H1 


MDNQ 


